
This is a pivotal time for education in our province.

Over the past number of years, our education system has been under almost 
constant attack by those who would create a new model for our schools. This 
model would see buildings run as nothing more than businesses, would see 
principals becoming nothing more than managers, and would see our students 
become nothing more than products. At the same time, we have seen an 
unprecedented erosion of both our benefits and our rights.

Within this context, we have also seen a tremendous change within our own 
organization. Members have become more engaged in the processes of their 
own union, but as this awareness has grown, so too has some discontent. 
Members are questioning the very structure of the NSTU like never before and 
are demanding answers.

Our next president must have a strong public voice and be able to articulate 
the issues clearly and succinctly. They must possess proven leadership 
skills, necessary to guide our organization through what will undoubtedly 
be a difficult few years. Finally, they will need a vision of how to meet the 
challenges facing us, strategically and with conviction. I hope you will allow 
my experience and my strong public voice to help us realize a better vision for 
public education and the rights of all members in this province.

Frost ’18– A Vision and a Voice

Grant Frost:
Current Roles
Local President, Halifax County
Chair, Class Climate Committee, HRRC
Chair, Grievance Committee, HRRC
Member, HRRC Bargaining Team, Current 
Contract

Previous Roles
1st Vice President, Halifax County, 
Economic Welfare
Chair, HRRC Economic Welfare Committee
Vice President, Educational Drama 
Association of Nova Scotia
NSTU PA/PR Committee
NSTU Curriculum Committee
Member, HRRC Bargaining Team, 2013 
Contract

Other Roles
Canadian Education Association
Education Blogger at Frostededucation.com
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